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PRESIDENTIAL PROFILE

UNIVERSITY OF RHODE ISLAND PRESIDENTIAL SEARCH

The Rhode Island Board of Governors for Higher Education (RIBGHE) invites applications and nominations for the position of President of the University of Rhode Island, with duties commencing on or about July 1, 2009.  

The president is the chief executive officer of the University of Rhode Island, responsible for the execution of policy established by the Rhode Island Board of Governors for Higher Education.  The president is directly responsible for sound academic leadership and financial management of the institution and has delegated authority commensurate with that responsibility.  The president is directly responsible to the Board of Governors for Higher Education and relates to the Board through the Commissioner of Higher Education.  

The University
The University of Rhode Island is the state’s largest institution of higher education with a proud tradition as a public land, sea and urban grant school.  Its main campus, located in Kingston, Rhode Island, provides a quintessential New England, small-town environment set on 1,200 rural acres.  Satellite campuses include The Feinstein Providence Campus, an urban campus in the vibrant heart of Providence that houses the Alan Shawn Feinstein College of Continuing Education, the University’s biotechnology manufacturing program, and the new “Admission Option” for incoming traditional-aged students. The university’s Narragansett Bay Campus, six miles to the east of the Kingston campus, overlooks the West Passage of Rhode Island’s prized bay and is the site of URI’s Graduate School of Oceanography. In the western part of Rhode Island, just 20 miles from Kingston, is URI’s W. Alton Jones Campus; its 2,300 acres of woods, fields, streams, and ponds are the site of environmental education, research, and conference facilities.

Today, research and outreach conducted by the University of Rhode Island wields a major impact on issues that affect the region, the nation, and the world. In 2007, the university was awarded over $68 million for sponsored research projects and consistently ranks among the top institutions in the nation receiving environmental research funds.  

URI annually educates approximately 13,000 undergraduate and 2,600 graduate students within 100 academic programs offered by nine degree-granting units including the College of Arts and Sciences, the College of Business Administration, the College of Continuing Education, the College of Engineering, the College of the Environment and Life Sciences, the College of Human Science and Services, the College of Nursing, the College of Pharmacy, and the Graduate School of Oceanography.  The University of Rhode Island is accredited by the New England Association of Schools and Colleges.

When the University was established in 1888, it was chartered as the state’s agricultural school.   It then evolved into the Rhode Island College of Agriculture and the Mechanic Arts, then Rhode Island State College, and eventually the University of Rhode Island in 1951.

The University of Rhode Island operates under the aegis of the Board of Governors for Higher Education, which also oversees the other two public institutions, Rhode Island College and the Community College of Rhode Island. The board consists of 13 individuals appointed by the Governor of Rhode Island.

Duties of the President

The President oversees all aspects of the University of Rhode Island’s operations and is responsible for leading the administration, faculty, and staff members to carry out the University’s mission to the highest possible level of quality.  The president is expected to:

Provide visionary, proactive leadership and management of the university.
· Establish and guide long-range strategic planning and implementation mechanisms that propel the University to realize its goal for becoming a comprehensive, national research university with a global reach. 
· Connect strategic planning with the University’s academic and budget priorities, management systems, and the effective administration of the institution and all of its components;
· Enhance institutional effectiveness through strategic planning, institutional research, use of information technology, and review of programs;
· Communicate openly and effectively with faculty, staff, students, alumni, and the community;
Enhance the university’s research stature and competitiveness

· Provide strategic leadership to grow the university’s sponsored research enterprise and enhance its overall scholarly profile.
· Work collaboratively to link university research and graduate education with state and regional economic development and quality-of-life initiatives.
Ensure excellence in teaching and student learning

· Exercise academic leadership to support and enhance program quality and high academic standards, effective teaching, student learning and success, student life, scholarship, research, artistic and creative activity, and service;
· Promote and supervise initiatives to recruit and retain outstanding faculty and staff.
Promote and protect principles of diversity and inclusion

· Provide active leadership to increase inclusion of students, faculty, and staff from underrepresented groups as well as enhancement of the institutional commitment to multicultural competence with respect to both curriculum and campus climate.  

Provide fiscal and administrative oversight

· Oversee the university’s budget preparation and implementation; evaluate all university fiscal planning and diversification of revenue through grant procurement and fundraising; and assist the Board of Governors in presenting the annual budget for higher education;
· Ensure proper management of the university’s human resource, affirmative action, and legal functions;

· Oversee the maintenance of the physical facilities.

Enhance resource development
· Lead and support the university’s community engagement, public relations, and development activities, including leadership of capital campaigns;
Offer strong vision and leadership for the state and region

· Develop effective liaisons with all branches of government and with the business community to help secure the resources necessary to promote the university and the intellectual, cultural, and economic life of Rhode Island;
· Participate actively in the Postsecondary Education Executive Committee as well as other relevant boards, commissions, and committees;
· Influence and execute the policies and directives of the Board of Governors and perform other additional duties and responsibilities as may be assigned by the Board.
Candidate Profile and Qualifications

The Board of Governors seeks a visionary and transformational leader who can build on the success of the outgoing president in strengthening undergraduate education, enhancing the public-service mission of the university, and modernizing facilities.  The next president will have a distinguished record of sponsoring and improving scholarly research performance and visibility, graduate education, and in diversifying institutional sources of revenue. The successful candidate will be a person of high integrity and should have excellent interpersonal, motivational, and communication skills.  

The next president of the University of Rhode Island must hold an earned doctorate from an accredited institution and have achieved a successful record of significant senior administrative leadership experience in higher education, preferably at a flagship research institution, along with recognized academic excellence in teaching and scholarly research.   

The successful candidate will also possess many, if not all, of the following qualifications:  

· An understanding of and ability to contribute to the mission and vision of a comprehensive public flagship research university dedicated to serving its land, sea, and urban grant traditions;

· A recognized scholar who has an established reputation for strategic leadership in improving an institution’s scholarly research performance;

· A strong record of providing academic leadership for excellence in undergraduate and graduate education within the context of a research-intensive university.  The candidate should have prior success in enhancing varied educational delivery systems, implementing a comprehensive program of student learning outcomes assessment and of working with system-level PK-16/20 coordination issues;

· Skill and proclivity in enhancing institutional resource development through institutional advancement, formation of entrepreneurial partnerships, and private gift giving.  Ability to lead a successful capital campaign;

· Demonstrated commitment to upholding principles of diversity, inclusiveness, and to closing achievement gaps for underrepresented populations;

· Demonstrated commitment to a strong program of student engagement, a vibrant campus life encompassing athletics, cultural and social activities, and other relevant engagement models to serve a diverse student population ranging from traditional to non-traditional populations.

· Demonstrated comfort and success with legislative advocacy and the ability to work well with community members, elected officials, and a governing board;  

· Evidence of effective leadership in establishing a positive institutional presence within the larger community and in building coalitions with other higher education institutions, public schools, business, organized labor and community organizations;

· Commitment to engaging institutional resources to promote the state’s economic and social well-being through research, graduate and undergraduate education, policy development, public service, outreach, and continuing education;

· Skill at team building, strategic planning, linking the strategic plan to the budget, and enhancing program quality and institutional effectiveness through use of information and institutional research;

· A leadership and decision-making style that is decisive and yet collaborative, effective at managing labor relations in a collective bargaining environment, while empowering others through shared governance; and

· Ability to maintain a sense of perspective through humor and genuine enjoyment of the work.

Compensation and Benefits

Compensation will be nationally competitive and commensurate with experience and qualifications.  A comprehensive benefits package is available.

Application Process

Candidates should submit a letter of application, resume, and the names of three current professional references.  Processing of applications will begin in December, 2008 and continue until the position is filled.  
All correspondence should be addressed to:

Jane Gruenebaum or Jackie Mildner, Isaacson, Miller

1875 Connecticut Avenue, NW Suite 710

Washington, DC 20009

3765@imsearch.com

Telephone inquiries should be directed to:  Jane Gruenebaum or Jackie Mildner at

 202-682-1272

Additional information about the University of Rhode Island is available at www.uri.edu. 

The Rhode Island Board of Governors for Higher Education is an Affirmative Action/Equal Opportunity Employer.

